Offer a learning disability nursing placement
Enquiry template
For service managers and placement leads exploring whether their service could provide a learning disability nursing placement. Use the email on page 2 to start a discussion with a university nursing placement team. An enquiry does not establish that your service is approved or commit it to hosting a student.
Before sending
Replace the square brackets and remove anything that does not apply. Obtain any permission needed to enquire on behalf of your organisation. Describe your current capacity honestly, including supervision gaps that would need resolving. Do not include identifiable information about people using the service or sensitive staff details.
Describe useful learning
Identify specific opportunities relevant to learning disability nursing and your setting. For example, students might learn about adapting communication, reasonable adjustments, supporting people’s choices or working with other professionals. Describe opportunities that your service can genuinely offer, with suitable supervision and respect for people’s consent and privacy.
Be clear about supervision
Say which registered professionals could potentially supervise learning, their relevant experience and the time they could provide. Ask the university how supervision, assessment and access to learning disability nursing expertise would be arranged. Avoid presenting a staffing vacancy as a student learning opportunity.
After sending
Keep the reply and agree who will explore the next step. Confirm university requirements, organisational approval, supervision and assessment arrangements, learner support and realistic capacity before accepting a student. If no response time is given, consider following up in the original thread after around two weeks, allowing for holidays.
Evidence and review
Royal College of Nursing (2026) recommends expanding and improving placements to reflect where learning disability nurses practise. Nursing and Midwifery Council (2023) standards require safe, effective learning and appropriate supervision. This is suggested enquiry wording; Registered learning disability nurse and educator review remains outstanding before public release.
Sources: RCN, Safety, Equity and Expertise, recommendation 4: https://www.rcn.org.uk/Professional-Development/publications/rcn-safety-equity-and-expertise-uk-review-uk-pub-012-541
NMC, Standards for student supervision and assessment: https://www.nmc.org.uk/globalassets/sitedocuments/standards/2024/printer-friendly/standards-for-student-supervision-and-assessment-print-friendly.pdf


Email to the university placement team
Subject: Exploring a learning disability nursing placement at [service name]
Dear [name or nursing placement team],
I am [name and role] at [organisation], a [brief service description] in [area and UK nation]. We would like to explore whether our service could offer a suitable placement for learning disability nursing students.
Students could potentially learn about [two or three specific opportunities relevant to the service and learning disability nursing]. For example, [brief, non-identifying description of a supervised learning activity].
Our potential supervision capacity is [registered professional roles, relevant experience and available time]. Access to learning disability nursing expertise is [current arrangements or a gap requiring discussion]. These arrangements would need to be assessed with your team before any placement could be agreed.
We could provisionally explore [number of students, placement period and available days or hours], subject to approval, staffing and suitable learning arrangements. Our main practical constraints are [relevant limits, or remove this sentence].
Please could you advise:
Whether these opportunities could meet your students’ programme outcomes and stage of learning?
What approval process, assessment of the learning environment and agreements would be required?
What preparation and support our team would need, including practice supervision, assessment and access to learning disability nursing expertise?
How student support, adjustments, concerns and escalation would be managed?
What capacity and timetable would be realistic, and who should lead the next discussion?
We understand that an enquiry is the first step and does not constitute an approved placement. If this belongs with another team, please could you identify the appropriate contact?
Kind regards,
[name]
[role and organisation]
[work contact details]
Optional follow up
I’m following up on my enquiry of [date] about a possible learning disability nursing placement at [service]. Could you let me know who can discuss its suitability and the approval requirements, and when we might arrange an initial conversation?
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